
Pick and choose from the following pages 

for your display. You will also need to print 

the sign up poster in colour or black and 

white to display prominently on the board.

Thank you for helping to promote our 

staff networks! 

Staff Network Display Board

https://webserver.ruh-bath.nhs.uk/staff_resources/equality_diversity/documents/staff_networks/Network_Signup_Poster_Colour.pdf
https://webserver.ruh-bath.nhs.uk/staff_resources/equality_diversity/documents/staff_networks/Network_Signup_Poster_A4_Mono.pdf
https://webserver.ruh-bath.nhs.uk/staff_resources/equality_diversity/documents/staff_networks/Network_Signup_Poster_A4_Mono.pdf


Staff Networks 

at the RUH



Women’s Network

Men’s Network

LGBTQ+ Network



Enable Network

REACH Network

Armed Forces 

Network



Support & 

ConnectionCollective voice

They provide a safe space 

for discussion of sensitive 

and challenging issues

Networks allow 

members to connect 

with others and 

support each other

Networks allow staff 

to feedback 

to the organisation 

as a collective voice

Employee-led

Safe space

Staff networks are 

employee-led 

communities within 

an organisation 

Policy & 

Processes

Consult on people 

related policy and 

process updates

What are staff networks?

Shared 

characteristics

They revolve around 

shared characteristics 

such as ethnicity, gender, 

LGBTQ+, or disability



Staff networks play a crucial role in promoting diversity and inclusion, aligning with 

legal requirements such as the UK Equality Act 2010. 

This legislation mandates organisations to eliminate discrimination, advance 

equality of opportunity, and foster good relations among diverse groups.

Staff networks help organisations meet these legal obligations and work to improve 

outcomes for minority groups by creating spaces where employees can voice 

concerns, share experiences, and work collaboratively to address inequalities.

Why are they needed?

Local and national data shows that staff with certain protected characteristics are 

more likely to experience harassment and bullying in the workplace.

It’s vital that everyone can come to work and feel at ease without fear of harassment or 

exclusion. In order to achieve this we need to create spaces where employees can share 

their experiences and use their collective voice to feedback themes to senior leaders.



R
E

A
C

H
 N

e
tw

o
rk

 a
w

a
y
 d

a
y
 S

e
p

t 
2

0
2

3
 

Michael Brady

National Advisor for LGBT Health, 

NHS England

Guest Speaker for LGBTQ+ 

History Month 2024

Dr Layla McCay

Director of Policy at the NHS 

Confederation

Guest Speaker for LGBTQ+ 

History Month 2024 and author of 

Breaking the Rainbow Ceiling

Network social event 2023

Emma Dabiri at Topping & 

Company Booksellers



Network 
growth and 
engagement

Increasing 
ESR 

declaration

Site accessibility
 projects 

(parking & gym)

Enable Network Pillars 2024LGBTQ+ Network Pillars 2024

Network 
growth and 
engagement

Health 
Inequalities
Awareness

Allyship and 
Education

Yvonne Coghill CBE

Director, Excellence in Action

Guest Speaker for Black History 

Month 2022

Esther Steel

Director of Corporate Governance

Blackpool Teaching Hospitals 

NHS Foundation Trust 

Guest Speaker for Disability 

History Month 2023

Paul Fairhurst

RUH Non-Executive Director

Guest Speaker for Disability 

History Month 2023



Raising 
Awareness

Armed Forces Network Pillars 2024

Supporting 
Staff

Network 
growth and 
engagement

Mentoring 
Programme

Allyship 
& Education

REACH Network Pillars 2024 Men’s Network Pillars 2024

Network 
growth and 
engagement

Men’s 
Walking 

Group

Intersectional 
Awareness

Network 
growth and 
engagement

Connecting 
Women

Celebrating 
Women

Women’s Network Pillars 2024
Network 

growth and 
engagement
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Celebration

Social events

Policy change

Shared interests

Guest speakers







Printable Bunting 
Print these triangles, cut out individually, punch a hole in each upper corner, thread 

string through and hang on your display as bunting!
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